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ASSESSMENT INFORMATION FOR PARENTS / GUARDIANS AND PUPILS  

 

Marking: 

The marking policy was developed by staff and pupils.  Pupils from all five year 

groups were involved in deciding how they would like their work to be assessed. 

 

• Your child will have at least one key item of assessment each half term per 

subject.  This is likely to be stored centrally in a folder, which remains in 

school.  

• Each item of assessment is marked for a specific skill – your child will have 

been informed of the skill(s) being assessed before completing the task. 

• Before completing the assessment, your child will also have been informed of 

the mark scheme, which explains how to achieve their target level / grade. 

• All key assessments are marked following the school policy.  This involves the 

use of a red and green pen – red covers areas to be developed, green covers 

positive aspects of the work. 

• Work is annotated throughout the response, using the relevant colours. 

• The teacher will also ask questions.  These will be written in red pen as they 

point out ways your child’s work can be further improved.   

• At the end of the response, the teacher uses a + and – system.  Again, red 

and green pen is used and at least one positive (green) and one target (red) 

identified. 

• Your child is given time to develop this key item of assessment based on the 

specific targets and questions set (i.e. the ideas in red pen). 

 

Awarding a Grade: 

• You may notice that your child’s work does not contain a level / grade 

(possible exceptions being Mathematics and Science).  Feedback is provided 

in the form of written advice, not a grade.   

• The purpose of this is to ensure pupils read the comments provided, rather 

than simply look at the level / grade awarded. 

• As it is the comments that will help further progress to be made, pupils felt it 

was a good idea to remove all levels / grades from work. 

• However, every term, your child is awarded a level / grade.  Teachers decide 

on this level / grade by looking through all work produced by your child over 

that term.  At this point, your child is informed of their level / grade and 

exactly what they need to do to reach the next level. 

• You will notice that levels / grades are included on your child’s report, which 

is circulated annually.  Once again, staff use all work produced by your child 

throughout the academic year to arrive at this level / grade.   

 

 

 

 

 



 

Self and Peer Assessment: 

If you look in your child’s exercise book, you may notice that your child (or your 

child’s peer) has marked work.  This is a valuable exercise as it enables your child to 

use a mark scheme in order to assess work him/herself.  The skill of being able to 

evaluate work is important because this will eventually lead to your child having the 

confidence (and the ability) to reflect upon the quality of their examination 

responses, make necessary improvements and produce work that is at least in-line 

with his/her target grade.   

 

All work that has been marked using the system of self / peer assessment will also be 

assessed by your child’s teacher. 

 

How Parents / Guardians Can Help: 

In order to help your child make further progress, you may want to go through their 

books and identify the comments written in red.  From this, ask your child how they 

could address the specific targets (- points) or how they could go about answering 

the questions (also written in red).   

 

If you feel your child is unsure about (or does not understand) the targets set, please 

encourage him/her to talk to the subject teacher.   

 

It is also essential that you talk to your child about the comments written in green.  

To ensure such skills are demonstrated in future pieces of work, it is important that 

your child understands what s/he has done well.   

 

If you wish to receive additional information regarding assessment, or your child’s 

progress, or how you can help your child to make progress, please contact a member 

of staff. 

 


