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United Endeavour Trust 

Criteria for the Appointment of Governors 

 

Introduction 

United Endeavour Trust has a duty to promote high standards in our schools and provide the support 

necessary for their improvement. The role of the local governing body is critical in supporting further 

improvement. The people appointed should be the most qualified, with the skills and experience to help 

our schools improve. The Trust has a list of criteria it takes into account when appointing school governors 

and a procedure to be followed. 

 
All nominees for governor positions must demonstrate: 
 

  A commitment to the students of our schools and their education; 

  A commitment to the work of the Trust in partnership with local schools and Trust  partners; 

  A commitment to, and understanding of, the school’s Equal Opportunities Policies; 

  A commitment to combating racism in all its forms; 

  A commitment to attend a minimum of three governing body meetings per year and to read all 
supporting/background papers as required; 

  A willingness to improve their understanding of educational issues and management through 
participation in governor training courses, particularly the induction course for newly appointed 
school governors; 

  A willingness to contribute to an effective governing body by being a good team member; 

  A willingness to abide by and be loyal to majority decisions 

In particular, governors will be required to commit to the shared aims of the United Endeavour Trust. 

When vacancies arise, the Governing Body ensures that vacancies are filled as soon as possible. Once 

appointed, the governors’ priority is to contribute to the raising of standards at the school. 
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The criteria 

Part A 

In deciding whether a candidate should be appointed as a governor, the Trust Board will consider the 

following: 

 the statutory qualification and disqualification criteria, as set out in the current regulations; 

 the skills and experience of which the school has the greatest need; 

 the skills and experience of the candidate and their ability to make a full and effective contribution    

            to the work of the governing body of the school; 

 the candidate's support for the school’s ethos and mission; 

 in the case of governors requesting re-appointment, the candidate’s prior attendance record, and 

            evidence of their commitment to maintaining up-to-date expertise, and taking a full part in the 

            work of the governing body; 

 the willingness of the candidate to commit to regular training, to keep expertise up-to-date and to 

            take a full part in the work of the governing body;  

 the results of an enhanced Disclosure and Barring Service (DBS) check or a current one dated    

            within the last 12 months. 

 

Part B 

Once appointed, the Governing Body will expect that the governors appointed by them will continue to 

meet the criteria set out in Part A above and in particular will: 

 do nothing that could bring the school into disrepute, 

 disclose any information that could form the basis for disqualification, 

 demonstrate a commitment to regular training, to keeping expertise up-to-date and to taking a full 

            part in the work of the governing body 

 be prepared to apply for an enhanced DBS check if requested to do so by the school. 

Failure to do so will be grounds for removal from office. 

The MAT Board would expect to review governors' commitment if the school went into an Ofsted category 

or became of serious concern to the Trust. 
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The procedure 

The number of governors on the governing body is laid down in the Instrument of Governance. 

Nominations for new appointments may be made by: 

 a Trust members on behalf of his or her organisation, 

 a serving governor of the school, 

 a Trust Director of United Endeavour Trust 

 a staff member may self nominate and be appointed subject to interview by the MAT Board 

 a parent may self nominate and be appointed subject to interview by the MAT Board. 

Governors who are nearing the end of their term of office may opt to be considered for re-appointment. 

The Trust Board will consider all nominations and requests for re-appointment on a regular basis, together 

with any comments from the chair and Principal and make recommendations for appointment or not. 

If the group cannot agree on a recommendation, the decision will be made at a meeting of the full 

Governing Body. 

Summary of the disqualification regulations 

People may not serve as governors if they: 

 can be compulsorily detained under the Mental Health Act 1983; 

 are bankrupt or disqualified under the Company Directors Disqualification Act 1986; 

 have been removed from a charity trusteeship by the Charity Commissioners or High Court on the 

            grounds of misconduct or mismanagement; 

 are included in the list of teachers or workers prohibited or restricted from working with children 

            or young persons; 

 have been disqualified from being an independent school proprietor, teacher or employee in any 

            school by an Independent Schools Tribunal or the Secretary of State for Education; 

 have in the previous five years (or since becoming a governor) been sentenced to three months or  

            more in prison (whether this was suspended or not) without the option of a fine; 

 have, in the previous 20 years, been sentenced to imprisonment for two and a half years or more; 

 have at any time been sentenced to imprisonment for five years or more; 

 have been fined for causing a nuisance or disturbance on school premises during the five years  

            prior to or since appointment or election as a governor; 

 are the governing body clerk; 

Criminal convictions prescribed by Schedule 5 of the 1999 Regulations as disqualifying a person from 

holding the office of governor include some convictions that would otherwise be regarded as spent under 

Rehabilitation of Offenders Act 1974. All convictions, including spent convictions as required by the 

Rehabilitation of Offenders Act (Exemptions) Order 1975, must be disclosed to the appropriate person. 


